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The E4 DTP Training

Built on 4 pillars:
1. research support,
2. professional skills, 
3. advanced training and
4. peer learning/network 

activities.

50 days of training across the 
PhD:
 25 days of core training: 

cohort-based, transferable 
skills, organised by E4

 25 days of advanced 
training, project-specific, 
tailored to individual 
needs, organised by the 
student



The E4 DTP Core Training across the PhD (professional)

Compulsory, monitored
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If you skip one year, you will be able to attend the following year
SAB: student afivosry board, looking for students to join and sugfgests how to improve, feedback
ECCI scheme: placed into business, 2 weeks, 10-15 per year, through ecci



The E4 DTP Core Training in year 1
Specific to year 1
 the ‘Frontiers in Environmental Sciences’ lectures (Frontiers) – a series of 

6 lectures by academics and researchers from all the spectrum of 
environmental science across the University and our partners; 
From 26 September to 28 November 2023, on Tuesdays, 3 to 5pm, every 
fortnight

 a 3-day residential cohort-building training 
4 to 6 October 2023 at Firbush Outdoor Centre, by Loch Tay.

 Consultancy Innovation Training Programme – this series of 5 workshops 
on research impact and innovation as well as a voluntary short 
placement scheme is delivered by the ECCI to the E4 students.
Intro session on 3 October, 3 to 5pm, ECCI, Conference room
Other workshops across Semester 1 and 2, dates tbc

 the ‘Numeracy, Modelling and Data Management’ computer-based course 
(NMDM) to introduce you to the basics of programming language and 
data management (R and Python) and other methods (such a GIS and 
qualitative methods); 
From 16 January 2024 to 26 March 2024; on Tuesdays, 3 to 5pm, every 
fortnight.

 Introduction to Career Pathways I and II – 2 workshops to get an overview 
of different academic and non-academic career pathways presented by 
alumni and professionals. A place to think about your career plans. 
ICP I: Non-Academic Careers: 24 April 2023, 10am-1pm, ECCI Training & 
Skills
ICP II: Academic Careers: 25 April 2023, 10am-1pm, ECCI Training & Skills

Other E4 DTP Events open to all years
 Extended Frontiers Series: student-led events

Spring 2024, dates tbc

 Student Advisory Board Meeting: Students can volunteer 
to represent their peers at the E4 SAB at any stage of their 
PhD. This consists in one lunch-meeting a year 
(December) to feedback to the DTP management team on 
all aspects of the DTP organisation.
7 December 2023, 12:00-14:00

 E4 DTP Socials: We organise 2 socials during the year, one 
in December and one in June. This is an informal gathering 
with food and drinks and students can volunteer to do talk 
about something of their choice (some fieldwork 
experience, their research, a hobby or something they 
would like to share with their peers).
Winter Social: 7 December 2023, 17:00-19:00, Grant 
Museum
Summer Social: 13 June 2024, 17:00-19:00, Grant 
Museum

 Writing Retreats: twice a year, in February and July, we 
organise writing retreat days on campus for those who 
want to benefit from a change of scenery to focus on a 
personal piece of writing (a chapter, a paper, a report 
etc.). 
Winter Writing Retreats, w/c 19 February 2024
Summer Writing Retreats, w/c 1 July 2024



Intranet webpages with E4 training details and content



Intranet webpages with E4 training details and content



• Training you need for your research or professional 
development.

• Training Needs Analysis (November) will help you 
identify the training you need (TNA meetings with 
Massimo)

We use the Vitae Researcher Development Framework to 
assess skills and identify needs.

• How to find specific training:
• E4 training decision support tool (prezi)
• School and University- delivered training (Institute of 

Academic Development)
• Via networks, research groups
• Peer support such as Coding Club
• Training offered by our partners (CEH, SAMS, BioSS, 

NERC facilities such as NEOF etc.)
• Training offered via other schools/universities or via 

the project’s external partner (check with external 
supervisors)

The Advanced training (organised by the student)
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This is the professional training, what you need for your profession



E4 Training Decision support tool
https://prezi.com/view/mlBTU8rohp5tneqpgXf0/

https://prezi.com/view/mlBTU8rohp5tneqpgXf0/


Resources for Quantitative Skills Development and Help



Training available from Institute for Academic Development



• Networking is important as it:
• Enhances career development
• Opens opportunities
• Promotes ideas during research
• Nurtures social skills
• Fosters an open-minded approach

• Students are encouraged to join networks/groups with 
common interests and relevant for their studies

• This will also looked during TNA

Networking



Look for seminars and discussion groups in your school - attend them!



As a student, you can be expected to
• Display initiative, commitment and work 

ethic
• Communicate clearly and openly
• Be proactive, meet deadlines
• Set clear expectations from the 

beginning
• Be respectful and professional
• Take responsibility for your progress
• Be on time and prepared for meetings
• Look after yourself
• Identify barriers and difficulties

Developing your relationship with your supervisor(s)
A collaboration, by the end of the PhD it should be a collaboration of equals
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Other things
• Not all supervisors will be up-to-date on logistical details. Ask your fellow students too!
• Frequency of meetings depends on the student/project
• Try to meet in person, take notes
• Encourage group meetings
• Build the relationship through joint activities



What comes next?
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